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School context

All Saints’ is a smaller than average one form entry, voluntary aided, primary school. It currently has one bulge class.
The school is affiliated with All Saints’ Church which is situated in the parish of Blackheath. It serves an urban
community. The numbers of pupils with English as an additional language and pupils from minority ethnic groups are
below national average. The numbers of pupils eligible to receive free school meals and those with special
educational needs are also below the national average. A small proportion of children are from practising Christian
backgrounds.

The distinctiveness and effectiveness of All Saints’ as a Church of England school are outstanding

e Leaders at all levels ensure that the schools mission statement, ‘Educating the saints of today for a world of
tomorrow’ and its distinctive Christian values are at the heart of the school. They are articulated and lived
out exceptionally well by the whole school community.

e  Pupils are engaged and enthused by the richly planned and creatively delivered Religious Education (RE)
curriculum. Consequently, progress is outstanding.

e Collective worship is Bible based, deeply Christian and highly inclusive of all. It has a significant effect on the
lives of the whole school community.

e Asadirect result of the school’s Christian values the conduct, manners and attitudes of pupils are excellent
and attitudes to learning are consistently outstanding.

e Parents speak positively about the sense of family that this Christian school has for their pupils and the
support the school offers for the lives of their families and the wider community.

Areas to improve

e Leaders to develop a comprehensive model of school development planning which incorporates all aspects
of Christian distinctiveness. This should enable all members of the community to be aware of their part in
supporting the school's continuing outstanding effectiveness.

e To refine existing practices of assessment to ensure the progress of all groups in RE can be evaluated
effectively.
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The school, through its distinctive Christian character, is outstanding
at meeting the needs of all learners

The school’s Christian character has a very high profile in the school. Its distinctively Christian mission and values
are expressed by the whole community and are deeply and meaningfully embedded in their everyday practice. Staff
say, ‘they run through everything we do, like a stick of rock’. As a consequence, the character of the school is
secure and is rooted in its Christian mission. Pupils come to the school from a rich range of backgrounds and all,
without exception, are welcomed. The school’s inclusive approach leads to excellent behaviour and the highest
forms of conduct, strong attitudes to learning and strong achievement for all. It is clear in the way that pupils and
staff interact, and the way in which parents and governors speak about the school, that the excellent behaviour and
superb attitudes to learning are very much attributed to the Christian character of the school. The school is highly
inclusive and the staff speak repeatedly about individual pupils and their families. There is a distinct sense of family
and of working together to constantly adapt and move forward. This is particularly evident in the pupils’ attitudes in
RE. They are excited by their lessons and are able to link their learning to their Christian values. Lessons,
underpinned by theological planning, incorporate new initiatives and use a range of styles and technologies. As a
consequence, they make a significant contribution to the pupils’ spiritual, moral, social and cultural development.
The way in which individual needs are catered for is exemplary. There is an exceptionally well honed sense of
spirituality, which is shared and developed throughout the whole community. An example of this is the use of British
Sign Language by everyone which ensures that all can access worship. As a result of pupils’ deep understanding of
the Christian values of equality they have become actively involved in charitable giving through the Bishop’s Lent
Appeal, they have organised their own food bank collection for Greenwich food bank and give presents to children
in the children’s ward at Lewisham Hospital. One staff member described this as ‘part of the fabric of what we do’.
The school goes to great lengths to support pupils and their families to develop their own sense of spirituality and,
as a consequence, outcomes are highly effective. Community events have brought members of the local area
together to celebrate their differences which has impacted on many in the wider community. These actions make a
significant impact on the spirituality of pupils, staff and the wider community alike. The RE curriculum makes a
strong contribution to the Christian character of the school and, as a consequence, pupils are secure in their own
faiths and supportive of those of other faiths or of no faith. The contribution of RE is further illustrated in the way
that the pupils are able to make links between religions and their own Christian values. The pupils have a very good
understanding of Christianity as a multi-cultural world faith. They are unequivocally respectful of their differences
both within the church and within other faith communities. The pupils talk about how everyone, regardless of race
or religion, is welcome and describe being part of a family. This thought is echoed throughout the school by staff,
governors and parents alike. The school has highly effective systems in place when reviewing attendance. It has high
expectations for all pupils. As a result, attendance is high and there are no pupil exclusions.

The impact of collective worship on the school community is outstanding

Collective worship is both inspirational and transformational, strongly promoting the school’s Christian character
and deepening pupils’ awareness, knowledge and understanding of Christian values. Its place in school life is
articulated by all members of its community. Individuals act with reverence and are fully engaged in acts of worship
which they thoroughly enjoy. They speak readily of the impact it makes in their lives. Parents and staff talk about
the end of week praise when the whole school goes to All Saints’ Church to worship as a ‘meaningful gathering’, a
‘sign of hope in the community’ and as ‘a special time where we can be together as a family’. Pupils reflect on how
collective worship impacts positively on their relationships with each other and the adults. Prayer forms the central
place in the daily life of adults and pupils alike. In collective worship, staff and pupils pray together regularly. A range
of formal and informal prayer opportunities are offered across the school. The school has worked hard to address
the areas for development since the last inspection and, as a consequence, new reflective acts of collective worship
have been incorporated. They are deliberately planned in phases to ensure that new challenging issues of the day are
appropriate for each group. The care taken over these new services is notable and inspires a very high level of
spiritual and moral challenge. Issues raised in these services have, for example, acted as spring boards for the
school’s charitable giving. Worship is Anglican in nature and biblically rooted. A candle is lit, liturgical colours are
used, liturgical greetings and dismissals are distinctively Anglican. As a result, pupils have an excellent understanding
of the centrality of Jesus in the Christian faith. This helps to develop their mature understanding of God as Father,
Son and Holy Spirit. They are able to talk confidently about how Christian teaching make a difference to their lives.
Pupils are confident in planning and leading regular acts of worship including the school’s weekly praise and school
masses, held at All Saints’ Church, when older classes have special responsibilities which they speak about with
pride. They have a sense of ownership in the planning process. The pupils’ Faith Group has an active voice and
communicates their ideas and next steps to the adult Faith Committee. This in turn feeds in to the work of senior
leaders and the full governing body. Feedback gathered provides a very clear sense of how worship affects the life of
the community and clear actions from feedback are evidence of the direct and significant improvement.
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The effectiveness of the religious education is outstanding

The leadership and management of RE is highly effective. This leads to RE having an exceptionally high profile in the
school. As a consequence, standards of attainment are above national expectations and progress in pupils’ books is
very good. Leaders’ careful and accurate planning ensures that all pupils access the curriculum in a meaningful way.
As a result, the proportion of pupils who are exceeding national expectations is high. In addition, disadvantaged
pupils and those with special educational needs, make very good progress. Assessment processes are rigorous and
shared well with staff.

The teachers work hard to ensure they deliver a rich and challenging curriculum and maintain the highest standards
and expectations. The majority of teaching is outstanding and is never less than good. As a result, pupils are highly
motivated by their learning in RE. They make links with other religions with ease throughout the school. Pupils
across all abilities and needs are given regular opportunities to share their ideas which they do enthusiastically and
with confidence. They are self-assured, articulate and clearly enjoy their learning. Those for whom learning is
difficult to access, are supported to great effect by skilled and sensitive teaching assistants. They apply deeper
theological principles which stem from the school’s highly successful early adoption of the ‘Understanding
Christianity’ curriculum and the application of the new diocesan syllabus. The impact of this early adoption results in
the pupils’ ability to engage with complex questions and apply their learning to good effect. Their ability to articulate
highly complex religious concepts is impressive.

The pupils use their creativity, and their own ideas from their learning in RE, to consider their personal reflections
about meaning and purpose through a range of faiths and belief systems. They have quality experiences through a
range of activities in the school to develop their own sense of spirituality. The school is an inspirational example of
how Christian values can contribute to the spiritual, moral, social and cultural development of all pupils. The
opportunities offered are far ranging, challenging and meaningfully support the wider school community and make a
significant impact on the pupils. One example is the development of the Peace Garden, soon to be opened for
Remembrance Day, which is being planned and organised by one class ‘as a gift to the school’.

The effectiveness of the leadership and management of the school as a church school is outstanding

Senior leaders and governors explain how they have ensured that the whole curriculum is guided by their explicitly
distinctive Christian vision. Leaders are able to articulate that this vision directly impacts on the high standards of
achievement, distinctively Christian character and the well-being of the whole school.

Governors have recently been awarded the Bishop’s Certificate of Governance. They have a thorough and in depth
understanding of the school’s performance. They have successfully maintained standards of education, behaviour and
well-being through their support of the school and their relentless drive for excellence. They have allocated time
and finances to piloting new initiatives which have directly supported the staff through a comprehensive programme
of continued professional development. The school has benefited from recent additional building projects and
governors have worked hard to feed back to the parents and local community to ensure smooth and safe
transitions. Their work and commitment to the whole school’s improvement has had a direct influence on the
behaviour and attitudes of all pupils. Parents, the local church, the diocese and the wider community contribute
actively to school life. There is a mutual benefit to all groups: local, national and global. One parent for example
described the release of balloons in memory of Jo Cox as ‘healing’ and another as ‘a little miracle in very troubled
times’.

The headteacher is highly skilled and works hard to empower others. She is passionate about developing future
church school leaders. She carefully and insightfully plans opportunities for staff at all levels. For example,
apprenticeships for aspiring teachers, are fully supported and make a clear impact on those within the school. The
leader of RE and worship is very capable. She is visionary, ambitious and has a deep and knowledgeable
understanding of how actions lead to school improvement. As a consequence, she is an exemplary role model.
Alongside the headteacher and other senior leaders, she plans strategically for all areas of both RE and collective
worship. As a result, all leaders have a close and accurate knowledge of all areas of school improvement. This leads
to highly effective practice in both areas.

Monitoring and evaluation is strong and leads to well-focused whole school improvement plans. These plans are
highly responsive to the pupils’ own ideas as well as important national issues. They have a direct impact on whole
school improvement. As a result there is an organic sense of movement, energy and drive in all they do. However,
senior leaders understand that there is a need to develop a comprehensive model of school development planning
which incorporates all aspects of Christian distinctiveness. This will enable all members of the community to support
and maintain the outstanding effectiveness of the school. The arrangements for RE and collective worship meet
statutory requirements.
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